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Even though 463, or 33.1 percent,
[~-0f.1,400 companies surveyed nationwide still
|_have no women on their boards of directors —
led by the engineering and construction indus-
tries — experts say now is the best time ever
for women to enter the boardroom and take
advantage of the need for savvy directors.

The latest data, released in late January by
executive-compensation firm Pearl Meyer &
Partners, show that the industries with no
female directors, ranked by percentage with-
in an industry sector, are engineering and
construction (56.8 percent); petroleum and
crude-oil production/pipelines (56.5 per-
cent); transportation and distribution (50.8
percent); industrial, machinery, and metal
products (48.9 percent); electronics and elec-
trical equipment (47.8 percent); and
aerospace and defense (45 percent). The 1,400
companies surveyed were selected in order
to provide a representative sample nation-
wide; their yearly revenues range from
$15 million to $400 billion.

Another 490, or 35 percent, of those compa-
nies have only one female director. Industries
topping that list are pharmaceutical and
medical products (51.9 percent), computer
products and services (51.2 percent), and
commercial and diversified services such as
tax-preparation or temp-worker fulfillment

companies that provide professional services
(44.6 percent) (see charts).

Jan Koors, managing director at Pearl
Meyer & Partners, calls the results “shock-
ing.” She said the numbers show that compa-
nies historically have looked for board mem-
bers from the ranks of

their chief executive
officers (CEOs) and for-
mer CEOs. Corporate
boards provide mem-
bers not only promi-
nence and recognition,
but median yearly com-
pensation of $200,000

g and higher within the
b Fortune 200. Yet times

: are changing quickly.
Jan Koors “Women have started to
move up the corporate

ladders to fill those CEO positions,” she said.
“And boards are now reaching beyond the
corner office to fill new-member positions.”

Another huge boost for women comes
from the U.S. Securities and Exchange
Commission’s new rules, which went into
effect Feb. 28, designed to enhance the infor-
mation that boards provide shareholders so
that shareholders are better able to evaluate
public-company leadership.
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